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1. Coursera: MN“SERAFIBELS &G Al IRV EZEESFELS”

AN HES RAFE AR

courserqa == - =a HEEHA?
coursera for teams
coursera Early Bird Sale
» gl
B ES BT A T

10,000 S{EFTEI 50% 091, HTNEST
ERRMBSH. REEcA 188 Hk

SENBREEOERAEER TS 50% ST, 6 B
18 B R AT AD RS,

50% off

team training

- - e
EEiRE
BERE > SERY 11 BeEE >

G| Google
m Gooy gL nﬂﬁiﬁ E Google Al @;‘ icrosof mmnﬁu
FUATHE & 4 FUES - k48 TUAES - & 4.
J * | Mif it . inderbilt University
ﬁar. ma BuR, ELALE icroso! %} maﬁsamAxmmc
BE ke CIRE - A4k

@ University of Michigan Johns Hopkins University V] o 1M
i | HiRFTE AR Python R Excel TR ST 3 1BM RAG #I Agentic Al
B =782 4 s ETHRE . 41 FUES - s

K] 5 Coursera “F- & T [l

Coursera 7& H il (B3 BE S IR T E6 22—, 2026 55 —Z= %, Coursera $f #5 5 IR
N 1.96 10376, [FILLIGK 9%; ~FETEM I EIEE] 2.0514; AFER 2026 &4
W T 8.05 12—8.15 4035 JT ABAR RVE I A&, Coursera 7E 2026 4F 5 H 584 T 5 Udemy
&I, BIFRT 2 KAF] 2025 FFFEWN Z AL 15 123570, &R HRITE 24 A
H W) 1.15 143 T04F BE R A .

© RFTEBRES

%—, Coursera IE/EIEH D@ N “AL MK REF&7 , MARZREFG
HEyRRF B H I adaptive skills platform« skills-first future. Al-native product
innovation %541 . P & IEEHEDE Coach. Role Play. Course Builder. Skills Tracks
% AL P7ahge /s, KRR B BRI S W 7 S BRI I 545 ) 2R SRk ) Al

%, Coursera IE7E N5 KEBHEL AR UEE1E. 2026 4F 4 F, Coursera B AR
¥ & Microsoft Professional Certificates, % 7E Coursera [ [JFE 520 &R 50%:;
[A B, Coursera # % A2 il X AT AH SCHRFR VM & R B3 K 234%, Professional Certificate
FEMEF G 91%. XU Coursera (K Al O & A 32 2K B 5 K2R AR, 1M
ek HBOVIETS . AT F2REF1 AL S R PR AR
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% —, 5 Udemy &2 Coursera 1E#E I E KA. Coursera JELA T flg “ K2~
MUt TIES . 200”7 A EEE RS, Udemy WIEf “HEEdiim. Bl BB, &
WbHREER I, KERE” - & &G, Coursera il RN I “4K 5 K] IE IR
Bt ” A “Udemy S HRMV R N A BEENE” . B MAER, MR AFREGIFE
ZHRARFFIASF G HAALE E

5 XN TL

Coursera A% DA 2 “IAT(T NHRE 22 ST A ZASRIE” 5 BUAE IR LR
AT I NHLE ATRASE R R« SR EERELSFAT T,
DAEBEAR “AREREBEAIE S ML IE IR .

B

Coursera AL UL, BRAFZHLIRIEC A A, KRV ERFES “ KA EER
W—URE B —AT 43— H 2 > —IE B GE—A TN TERA

Become skilled

Courses offer flexible, self-paced learning and industry-recogni
certificates to help boost your career.

Browse all courses

Kl 6 edX “F & T H

edX HIARLAE R $L . BERAIHEE A MIT ki, RE TIHFRHEE. K¥EAER
PR . HAEYE 2U W2 5, edX &M B RPAVEE . L5070 ORI
Ik S E . 2U 1F 2024 0 e B A 11 BRI EA, 2 FURAE AR
ek sias , JFmiRAIRS R SRR LB E VL.

2026 4, edX —MREZFFEIERHEH ChatGPT WE edX MM . BT edX
IR ) F M2 O 1124, ChatGPT N AT BAiE2: ) E EIRZR Al @l . AR HRME AN -4
FAWERN, BEEA edX FMREMDIE H3. X4NHFEH 5300 20 0H, B
BHE. TIAET. MicroMasters. “EAFANFFBORTE, S EIL 250 Frs B AL .
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F—, edX HIR “EEAEINH” , BIHAK AL MicroMasterss TVAE A1 S
u RN I H o

%, edX IEfEF|A ChatGPT 258 N I, HEIRFERILIRAN AL X&) 5, AEHRK
k2 e o) | i o S N = L

=, edX s 5 ARAKRBN AR, Hlanda REEF0E . i AL &5
BEIUIH. Georgia Tech 5 edX B1EM Al M ERIRFES,

FV, edX BEomIAZ &5 BANME A, A2 B ai ) iRFEE =
- EEEiEERNEA

edX B AR “RFITHORTIE” BEAE I X, BN AR “ e ms + B R R +
FEAGET AL ALY FFG. ERIMAANEN R E, MERFRBE., =A0E M5
SRR .
B

edX MK ULEH, RKRELHAETFaRULAMEIERE KiE, WilbaE “EiE.
FEAE. "EBEM . SEAMEME” .

3. Udacity: M“/ A Nanodegree 5 "3 A\ Accenture V57 ge 5 BI{E R

W UDACITY  bearn~  Cotslog  Business = Govemment S Legin

nnnnnnnnnnnnnnnnnn

A Beginner’s Tutorial
to Git and GitHub

K] 7 Udacity “f- &5 UL IH

Udacity Hfi#&s i B2 . i 2 Udacity DA Nanodegree 5 #%, 5 50 Ik 5548 4 [\ 2
. HARRIE . AL BB REREAR KA AN NF 2] E . {H 2024 5 Accenture 58 4T
Udacity FJIIE G, Udacity 288849\ Accenture LearnVantage /£ & . Accenture B A FF
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TE 3 FENHRN 10 {43£ 0¥ LearnVantage, H AR Bk iR i esh 1, FFLL AL R
o aREEAEN. 1Tkt IELLIIET I
© RFTEBRES

T B AN R Y PR, TR A N T, Accenture %] Udacity [ 7€
RARIGRE : BB AN N B F IR BE &, B2 N A A AHLR ) “ N
AHRIPE” . Udacity B3 H #02% 2] . Nanodegree. FiAREFMLS, 5 Accenture HH
WL AT Z P AN NI R a5 G G, ZRRE T IRSS Al AT R R A Y () — 857

2026 4, Udacity X AEH —AMEAF IR i 1) AL P2 84405 34 1A E MBA,
MAAKT 5000 250, SRR NEM. AL =M E AT H IR, HH5 Woolf &1Lt
AL RS . Udacity M4EH Learning Plans, JE5 2 B4R & 1T S AV 25 B FR% 55 1
AT EEHE AN S e ) B A TT R
- EEEHEEnNTA

Udacity IE £ “Z—T18AR, RE—AKAL” 5 IAERE R “H Bk 5E oK
WA R |, E A A2 DA MOOC &, Ts& Accenture 4MV & F1 A A
AR SS 0 — 57
B

Udacity Ui, 7EZ82=>1°F a8 AR BEAH P ML, MEREHAA .. =) .
Al A BEE M B T AR 55 AL L

4. FutureLearn: NEREHMREFL SR ‘Efrft. Rk, ZEFH. ZuE"EE

J_IJt:‘q';:" Subjects's  Coursass  Degrees  For Business s

Future-proof your career

Make y r move with online courses from 200+ world-class
it

B FoumnG EEM ....f sccenture CIPD Biii:

Unlock your potential with
oct your P =
unlimited learning

¥ 8 FutureLearn - & 71 [
FutureLearn I/ & A UN Coursera 1 edX, 1H'E A H BAFE . SEEEREIE . K
WAL S E PR A AE A A 2 VG IRFE - FutureLearn H ARG ML 2200 /375 215,

PRt G P URAR L AT P UREE AR A AIGIE 1S, & EJ7 4% UCL. King’s College London.
NHS. British Council. Accenture %%,
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FutureLearn []—/~ 8 24412 2022 45 Global University Systems, f&Ff GUS, %
SLEREE S AE . GUS 4R N FutureLearn $24it AT IR FHRMY A B AR UL 7 2, 5 B2
SIE BRI ERE . BREERAMIRIE AT, FHHES) T & K R E X MR T8 .

IR E S

% —, FutureLearn IEAEMZ1EF Y . HEMWAFE TSR, F&IEAHER SR
FREREE, FFTH Amazon Bedrock SCH#IF) Al % 2] THEIFEIRIEN TR F 21 &vFie
&S, ARSI P PE A 1B R .

% ., FutureLearn ZkZE5RA0 207, flE FAI X IR A AR Bl IR E/EsE A
FRESR/RART ME R, PRE& 2R FRE., g REES1ENH, B
AN, A FutureLearn Campus 1X 28 7] =1 A #5572 B 5 a4

% =, FutureLearn . 7E 3 N ARk % 2] °F & 77 A, 15 40 FLx workplace learning
experience platform. Skills Symphony %5/ i, Ui EAH R 2 — M BOREF &, 1M
s A Bt NV RE & R A 25 ST 37

Lo~ c]d: 0k 24

FutureLearn F-HARE4E “EE T BORFE &7, 5w KF. A S UGB
W), SRR R . ATBIRE. 28T A0 E fAelaE >,

B

FutureLearn [¥J#$ £k 5T PR AL IRFE DR A S B M {H . BB R4l KIS iR i,
M2l AL #iE. ZEMAE. RSO0 H BEAAF X1 .
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E5NFEREAT

B T H8: MOOC “F-&5, EA MRl AL KR AR A — & B
MOOC, HIETEH “TH + = P& +AL 720 + AE + 222587 17 XEPEL
23,

Microsoft Build 2026

T LEARN

Al learning hub

Discover top picks

Connect Faundry IQ knowledge base to
§ Fou

Equip your ligent, context-rich

responses

9 Microsoft Learn U1 [

RATEIRE S

Microsoft 1% > HBE A PN . — A~ /& Microsoft Learn, Ik 45 Azure. Al. Copilot.
TR FEFAE; 57— A& LinkedIn Learning, A 55RO A& RS . A b 35 JIVFN B A7 157 fE
Microsoft Learn {74 Al learning hub. AI Skills Fest. Credentials Challenge %5i% ],
%8 Microsoft Cloud. AI. TAUEAISFHH:RERETT

LinkedIn Learning AL AE FHRME s . B2 T LinkedIn #id 10 2%k AN+
(PR FIT %%, SO TEALIFL R 2 AN AT FiREHE T+ /7 & . LinkedIn i& %4 Skills on the
Rise 2026, Jf42fit Al Skill Pathways 25225 > %5

R

Microsoft AN e85 2] UAEIALIRAE, e its: > 1ER: 2] Linkedln O . FiKk
ELAzure/Copilot L EA MM Ir A5 BRI S kB TESSE + TEAES + A
WRR .
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2. Google SKkills / Grow with Google: FEl%2 AI, ##E. £L£F Google Cloud ZE 7 FifE

AH

Google  The Keyword Home Innovation & Al v Products & platforms v

# > PRODUCTS & PLATFORM:

Start learning all things Al on the new
Google Skills

Build skills on Google's new learning platform — and have fun doing i

[ Read Al-generated summary v <. Share

Say hello to
Google Skills g4

10 Google Skills T T

© RFTEBRES

Google £ 2025 SEHEH ) Google Skills N1, M[AIZEA . FFR A
Wik, HESES AL BRI 258U, i “F oI IHEMERE” .

&b

ATES

Google [ 5 > 777 iy tH 8 Ok 8 o 18 52 B A T 28 F . 451 41 Google Al Professional
Certificate % Gemini. NotebookLM %5 T. H.llZk, 5Rif 20 ZALEuGsh, HBUER
g X FoRA AL TAERE 1% BE K - Google Cloud Training tHF L HEANA] |2 2% 110 AE 1%

7 AL R

Google 73— 4L R HBE M AN 2025 %, Google /K iFFHN 10 {23E TG,
E=EN R EE EARAARE IV TR AL B30 T 2 A8 5 2026 45 A TH A T

NADEHE R SRR A AN ) AT RSN .
© RERRER

Google )22 211K 25T Google Cloud. Gemini- £ 70 #7 %4 Al L EAES.

BRIFAARE “2 A7, MRikZ I EZ 3N Google FIHARFATNEAE R .
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Ag

((mmemws ) ( TRARTRGESE

HeEl

Q=] SR 4o
K 11 AWS Skill Builder 51 [fj

AWS Skill Builder /& #t1f) “ &) RiHAeF 67 o Bt 500 2174 i iRj L,
WA RPIT R Fr iR AR R, AR B N RS 1 = F AT $
fEo

AT E S

—& Al Ready. AWS B2 H 2] 2025 FF 448K 200 /7 NFEHE4 0% AL BiRessil, I
£ 2025 FEAMFEAT 58K H R

TRk >], @35 PartyRock. DeepRacer. Cloud Quest. Builder Center Z5
learn-by-doing /= i -

= R OUE A ET N AE, B F AWS Agentic Al Demonstrated < Generative Al
Developer—Professional %%,

AWS b4k %2 5 Udacity %51 & & /EHERE AT & ML Scholars T H , 2026 43 H {/37F
1217, FF AWS Certified Al Practitioner Z5 A EAE A2 HirZ —.

R =

AWS ANRZZMALRE, MEBSRERS . Al TR, MEFER. HREH XA
WM IR . ERRIEIRS T AWS FERASHY 7K.
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“ANVIDIA Products Solutions Industries

Deep Learning Institute

Self-Paced Training

Learn anytime, anywhere, with just a computer and an

internet connection.

Whether you're an individual looking for self-paced training or an organization wanting to bring new
skills to your workforce, training from NVIDIA can help. Learn how to set up an end-to-end project in
eight hours or how to apply a specific technology or development technique in two hours—anytime,
anywhere, with just your computer and an internet connection. Select courses offer a certificate of

competency to support career growth.

K 12 NVIDIA Deep Learning Institute U2 [f]
NVIDIA DLI {5 A7 538 MOOC V& AF, B BB AT S st i i 12
ARET&, FEis AL IETE. BdERE. e, KB RS .
RETRIEER
NVIDIA HJWIEAR RIEFERIEY FE, J7 A4 Al Infrastructure. Data Science
Generative Al. Simulation / Physical AI. Professional Generative AI LLMs. Professional

Agentic Al. Al Operations / Networking %5, 2026 4, NVIDIA & [ 6845 £} % . Physical
Al. OpenUSD Fl Al A5 it 55 5 ) SE B IEAL &

R =

NVIDIA 1% 3T &7 R 28 P ¥ MR, TR IR “AT T “5
SRR P AL BB NS0T SR R R IR B AR
TET £ B4
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5. OpenAl Academy: K#REVASIEIZFHA Al g€ 155

@ OpenAl Academy Q search SIGNIN

OpenAl Academy

[§ What's new Unlock the opportunities of the Al era by equipping yourself with the knowledge and skills to harness artificial
intelligence effectively.

& crmsstions Courses

Great for people new to Al Great for people who already have some experience For people comfortable using Al

Al Foundations Applied Al Foundations Agents and Workflows
Learn the basics of Al, large language models, and Turn a recurring task into a repeatable workflow. You'll Practice directing agents through structured work. You'll
ChatGPT. You'll practice giving clear instructions, adding break the work into steps, identify where ChatGPT can , define outputs, set eview
useful context, reviewing outputs, and using Al help, and buil points into the process. d afts, improve the workflow, and reuse what works.
in everyday work.

Go 1o courss Go to courss

P 13 OpenAl Academy 7 [f]

OpenAl Academy 2L W FEREMRKTERHHEIFEZ —. EARZHK
ChatGPT fH1777%, TR Al 2afi. . EF3. GREE. HoUEMEA . TIER
A RE AN FHIN NS IR 2R
© RWBRBESR

2026 4 6 H, OpenAl KAiffiln “F—ALTAE” (1) Academy HriRfe, sRiASEH Al
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