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SO BRI R AR SR R

FeREHESE (Skills Framework) HBUNSJEFE. 17lkihe. T kWM EAE,
HINE ST B 1€ o B REAE AR IR A OC Tl . B4R HRL. KA. B OB
Tere SR, CLRAHREE MBI H 0TS S o AN AR BRI 352 BEAE 24t B 1
HRV A& AN RE T ade 4 o i 3277 DARI A F2 RRAEZR BT ) dE 20 I N D SRSt , DLIRIN L
REFFAH LD A O RE AR R sk . B IR A AT DAA B2 REHEZR T K S AT AR SR B T H
PRt S AN NI RR oK FEREHEZE B AE(R R e 4R 5IAT], JFEEA S %31
Ak .

&

uil

EHIER

Skills Framework $&fATML/BRMVEE12 . RIALMA . B SMAT I E R, FHRBAH
NEBENIE, #AHTESEHE MR RSIRN R RS R — Bl
H” X5

o FLFEIMIEREEAESR: FRAMEZBBUFAAT IR 2, 32BN A R A e
T AT T AL B I

o IREEMESRRALHIANZ . TR UM ERAHLAI T IS REAAE /T . FREHESE IR ]
T SE R TAE B R AT I BORFIE L Re R BE /7 o SR AT\ ANERAL I BB 5 2., DASR
SRV AR RE AR . BREHESLIR S AT AT B, B 4EA Bh T IO R R A4 e 2
THIEANL R4 . S RERESRIG AT 1 X HRTT 584 ST B RE R e 2 R L B AR Mg - 18
PERRERE T H BME B o HREAEZ R F1 B350 H 5 AT W 6HIE 1 35 RE AN RE 1A —
o FEUBRAEE X HBANIA 15T &A™ 70 5TE

New
£ Explore Skills by Job Role 2 view Skill Details PRO Tool
Skills Language: @ Skills Frameworks Unique Skills
Q Skill Search == Find Skills by Sector
Skill Title Sector
Search a skill (e.g., Audit Frameworks) Q Select a sector v

Filter by Category

Select a category v

K3 fELL AN REAE e A il TR

(I Frse SkillsFuture BAFPLIMGE)
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eI FEMHKKE: BAOKRMNEE (CBE) RyZFMER

PEEEMN K2 (Western Governors University, WGU) VR4 IEIN B EmM

ARUREL 22 S N EOR UG EED , TSR LN AR . B & Sbp HE 22 55 SE B 3R
P T A RIS RO ek aiRiE, R LR A BB LR B SR AT, B AT 5E R

o

RO
8 “EENP W B A HIRE 7T Ccompetencies) " ENTIE Hir, FRMLSEPERAE S RN GE

EPPEIE SR AR AN o GG RN H SRS H K “ DAEEUE AL 2

/,
2

o SEHEEE-TRENHIBE THRITERE. ETTACH W H I, BITIRLE AR 2 5 1 E BT H
FPAEARRE 1/ R B R E 2, WRIZTNH B AR T A AL E0ESS, A Rehs J ikt
N7, AR A HEARFNEMHN AN ARRANN LR A=, RARELEY
2J It R A R £ B AN R A RO A2

o —HWET REKRET, REEREMAREER. R8P IR R R
B R MR R, AR5 R T R A S URAR o G P AT B 58
J, X EEH BAAT RESE 4 UM (WAL Z0 8, (HH AT REALHEH Al AR BB R 52
BlanBeA Bt m (FEAET S o WERVHE RIS TR R 1, PR BT A ]
DA FH I 28 32 ROR G S i TR, 5 A RS R At AT TR AR 5% 2 R ) SR AR AR

o WEMER, BiEESRFIMBIEGRS. IR EER T UL iU B AT T
K BT LLAANER B ISR (o il H oAt )7 i, BORTIR 228 MOOC 8511
HE T o XA SIMRLL LR RES B A S 7 R e AT, R
FAEATHIGREER, D ATRENS IR 2 i 52 ST MR

o JERFHIETR/RER — RSN, A5 H 5 s a B
PR mHRE S 5H T . BETH 2 E4&iztr, BH LR RE H A
W FEAS . iR . SRR R UL SAN W et 1) 5% >3 BRI, A1 R T H AN
AT AR — R AL .

o RRETHRAMBEMHE . CBE LA IRFEH CBE WRIEALN, 224w LLi%
MHCWTZEY], RAPAFUEHEAAL. CBE PREE A MAHIIN 5 > B AREiRE /)2
R, AEBIHERFES R G E 21X HrEhE /1. K2 HORAE ZoR 2 An il Holk st
TR EGE B BT H , PUIERAH O S iR IX SRR 00 1 g

(e Western Governors University E )
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EJVKE BT EGHRAE: HERHSEIRE

M EAMA /R K (Southern New Hampshire University, SNHU) #RFEDL “E5L
IH (projects) ” fENFTEZE I GPN AR, EBHEFR (soft skills) + A
77 (core competencies) + ZEARHNEBEIER—ERE I HIFE,

OIS

BE/1, TOAERLRE. JCRENEE A “Ref” MR Re S AR, i, SNHU
EEA s A I K JTRE 0 B R A A RENS VP A [ B2 S A BA B 1 RS S5
57 o N T JERKEE, A HER AR A — RIS, BN A F YK E bR
. ERZHIA T, FABHER RV A REL RIS FENERZ AT
H, FoRX b BRI ER . XIS T RS Tt i i figse, B
AT S FF (R BN i L, 5 B2 AR R ST B RE AN RIR A R o X SBT3 H AU ORI 27
FNARIERL A E N, TRET ISR s R, 4iaPARERN
B m%, PWEAMMSE TRPMES, RIS RIS e X e i Re
73

o ARFMNELMRIRGRES AZIH EEAELSR, HARAME 24 /N TFL
SRR R 2 5 BUH 1R AT PREEPR ], 27 3] 3 n] DLPRE 58 iR s E 7T 1Y)
TiH, JFERR ERTT AR SURIE 73] A IR R IR i, HREaEiR
WEH A AR, AT LOEE PP S P bR EAT PR A AT AR S

o HMARE, FEoME. BAFAAE 20 NHER. BA AR S 5 F A IRFE A
5, JFRISRG =Ry B, SRR L2 A R3S 60 sy, SR
g2t A 2. PAFA LA AL TSR 120 2273, SRS R,

o HBEFH . AEITAHIHHNS, MIHHIRLE K2 5 W H R RE )1/ R &
REE, WERZIH SR TAMEGE, AR BRIy, R add—
AN EEARFN LN AAACR AR ZR 51 & AR DR S 5 1 I F DU B 35 REAT
FIRIN A R 12

Ex mg °

(FJi: Southern New Hampshire University E )
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Google: "% B 23R A SR AT NiEE

PL (Project Initiation: Starting a Successful Project) (IiHE3N: HE

AN E D AR, PSR A e B

coursera (-] = Po What you'll learn fRISFTIHZA
Google

Project Initiation: Starting a Successful W57, 3 AMEEAENS
Project
mBRH: FE—TRHNRE

et Marsgemes Ptesoni o

agement tools ta meet project

ills you'll gain FRISIRISAIEAE

MRS Smheholder Ansiysis MMMEBSH  Project Management Software

[

4 VR E i

OIS

o WEHRRREM: WATHEESH Skills you' 11 gain (WISARIE 4
Mr AHRTT oA JaRIE . TUHE SO, WYREHE. DiH SRS , 1 ‘K
RLRE ST RIXTFE o

o FREMISEEEE. TUHIFRAH Assessments: 16 assignments ( H AT graded) ,
JBT e AAENL /SIS fEdE SR, A CRBEMAT

o FRIMLEWEARE: ARy 4 MBI, FISZIH S R BT 1o TR
1R HLAHN

o “RYRLBLE B E AR MO R: 1 G S B S
¥y (Charter. H#r. JEME. M. RACI. THIES AL IZE 5T,
ANFILHHT “RTRESCUESE” .

Bk 1. BHB3IEART) (B3IBINE + ARz

JEEAE 5 s B RS Bh B BB Jl 23 (I AR R BCAS UL 25 43 4T (Cost Benefit Analysis).
R LS : 7 Module 1 Challenge + IBAEMVEE (2 T assignments) .

itk 2. Hiz—VEHE—mZh#r#E (SMART / OKR / Scope F&f#i])

FHEAT 3 5+ 1) 5 AT 5 5 H bR 5228 040 (SMART goals. OKRs) , s iE . IR 513 #H] scope
creep, FFE MIbRE.

Hifekis: 6 Il assignments (5 “ X SMART HAr” BI&ES0. FIUMILS . JEflE =&
FIZ AR, MRS KR CPTERIESHT .

HEH3: X 5HRINERTT (Stakeholder Analysis + RACI)

WEAE 70 : SERAH IR TT 70 M B SLHR ST 4 Bl 5@ ML (RACT charts) , XTRIITH £
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BB “HLA SRR .

Rt S: 4 T assignments (F “fAHICT7 73 M SR/ FIzs kg7 “ F RACT 43-Hic
@R FEE) + WD

itk 4. TH. BIEEXRECREAT (Project Charter + TR

FEAT 77 5 AR S B TR . AL H SR — 2, EIEIUH 3%/ EFE (Project Charter)
BRI ER REvPA IR H EH T A,

BREREIG: 4 T assignments, HH “Create a project charter” #{i i1 SLAEML
(180 Zpo &%) , JFzedl “H AL GURIIH =2 " “ THWPHIER” 5.

Explore: Project Plant Pals: Initiation

RE: @Mk B

Understand the initiation phase

Reina goatswith Asens oo
staxenciders

0 N O

Scenario 1248

Office Green, LLC, is a commercial landscaping company that specializes in plant decor for offices and other businesses. The
company is getting ready to introduce its new Plant Pals service, which will provide high-volume customers with small, low-

maintenance plants for their desks. You are the project manager assigned to manage the Plant Pals launch.

Office Green, LLC 2—REWRIAE, TITANAENEMBLAMEAENEHRS. ZOEENEL 2NN
RS, AAMEEFFRHNE. BTFPODLSEN. SRR EMIE RS TENTMEEE.

Office Green’s main goal for this project is: “Increase revenue by 5% by the end of the year by rolling out a new service that provides
office plants to high-volume clients.”

Office Green AZMBRENTBENGE: “FLRAFT A MH—IHEHRD LAWHIFTIRS, HERITFRAER %"

You recently met with the project sponsor (the Director of Product) to discuss two additional goals for the Plant Pals project:

FEESMEREA (FREN) =@, WHeTmmil- mENFE T aE:

1. Boost Office Green's brand owareness

HEF Office Green BISRIEMZE

2. Raise Office Green’s customer retention rate

F25 Office Green IZF EHFE

In order to help your team achieve these two additional project goals, you need to turn them into SMART goals. The notes from
your meeting with the Director of Product are below. You can use this information to create SMART goals:

AT EEBHTRIEPA S A IO E B4R, MMEEHEEI1RELA SMART Bif. UTFEMSFEREESMIESR. (R
LIF i AEs SR FIE sMART BT

* Office Green’s customer retention rate was 80% last year, but the CEO wants that number to increase by at least 10% this

year.

Office Green ZENBEFEEE R s0%, BERRITERESEXMFEIER 10%.

K5 PREE 30 L

()i Coursera “F5&)
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KReEERAE

T “ERFRNBE N AR, ibEE . AT R
i =F IR R IE S .

AR L3 1R A TR IEDE
I H B B A% O38 A H (I Project Charter. SMART H#Fx.
RACT. AHIKTT M) VERVENL/IEB R, RIRKS 55 B AL AT R 3

KRR T+ SR+ B FO TR AL PR

B BHAEB RE R IR T R R ZR ST I H0, BRI 223 B
FRAS

Al fERAL T RN RE

AGEETE AT, TR BOEREAESS (n“ M AT BT H =27 )+,
ek “ TRALRES” -
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IEESST

PR S: 2026 4 1 A 30 HE 2 A 1 H, AR sUhEARIRE2T 2 TR
ez, HOMIEFEER Ak, XELb L. BEabit. T B 16 % 5K AH
RIS L HK RSB R AT A THRIE RN 2 4, Bis—ITiE A . FEK
. 101 WA HURZ O BREE . Db . ORI B BN . MO SkB FE, Fs 257 N A 5
FRH) “HRETTR”, HESIECR KRR BE B R

FIRIAHET “101 7 BiBh: 2026 452 1 A EGRAA e, A KA
PG, TR BE 2K e B R 101 TR T H RTHIK Y MR 5 T
F101 50" SR IR HRIESIIT, e B3R 101 1 B R BB KX B e
Sk, o B TR Bk ROMAHUE R, B b IS AF E R0 . F5h B
B AR RSB, FRRARTT A R TR, R R 44 B 7
BAA TR

BEEHS “1013HRI” B3 2026 2 A3 H, WMERBE T KA (LT HLH
St 3 AN v R L U HO A R BRI ) (E R (2026) 15,
IERE BT “101 7017 o HRIEREL L. BRI, HobF. . SEEHORR L RAT
55, BB RN UL E—IRAR R A AR R T ORE R SRR N TR AE
AR 25 ST N AN 2 SR B Tk, DL S AT e S Al BT BE i L B A4
ehitiy RS AL RO e R kA Sk W R, SRR AR, IR DA AL
WME AL ST AN BRI S PR AIBN, EURFEIL I . HOM G T BEAIR . L &
LR ST HIT R ME, BRI T AT & IR . FTE R (i, x4
R R TR

| SRR

WG — AN s R, BRI

8 R 25/ N VA AR B s
o - F 22 NA R R 1)
Eiles Hh [ 258K 5 s ] gy e 7 8 FIT

M LR OY 2026 4 2 H I (IRIGE s HTHED JRgA “101 &7 52
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Competency-based approach to technical and vocational education and
training in Africa

TABLE OF CONTENTS

KM G EEFR ST (UNESCO)
KABfE: 2020 4F

RN : R TAEM-EE 17 RIEMREET.
gl FEEISE . L FENIURFIFE)
AP HEE SR FET 1757k (CBT) 5%
MIRBLIZRE W Fe ko VR 7% CBT - 2"

SIAGI L, iR g LT 2005-2006 Efé%%b‘ﬁ i__Lﬁj(/\ﬂ\AﬁEU(ﬁ:f%, ngh
2000 FE G NJaTEIF R AREIEIER R G I—I T iRESCEL, AR5t
Z 5. Sl SR % ’EJJAﬂE RIFFELIN CBT AR L e d W Aff il s ISR 1 ARk
TiH S, BRSSO 1 OB R, AR R NI A AR 2 e TR AR
FIERIBUA TR TH I s IR 5. B CBT JrvA MR RE RS 1, IR T B SEBUR IR
sy TVET YR BE . SERAA AR Vil $RmNIRNS 5005 DL R/ i

Table 1 — Summary of Main Observations Regarding CBT Implementation and Mainstreaming

Country | Main Observations

Benin * In 2016, finalisation of the development of competency charters for 24 trades.

» 13 of these 24 trades practice dual apprenticeship leading to a Professional Qualification
Certificate (CQP).

* For the 13 CQP-certified trades, curricula were revised using the DACUM method.

* |In 2019, there were 46 matrices for 46 trades leading to the Trades Qualification Certificate (CQM).

* The COM has harmonised the certification of traditionally trained apprentices with a
craftsperson, nationwide.

Ethiopia | * TVET has adopted the CBA approach and promoted the involvement of businesses/employers
in competency development over the past 25 years.

¢ In 2019, the CBA approach was fully mainstreamed (675 OCSs available, approximately 200
training frameworks taught, 21,000 TVET trainers trained in the CBA approach and more than
1,500 training institutions delivered all their programs using the CBA approach).

» Transition to the CBA approach has been completed for initial and continuing education and for
all training institutions (under the Ministry of Education or sectoral ministries).

K6 SR TIANFIAT Tk (CBT) Skt 5 WAL E R B 45 Gl

DR : SN EFHES M ERE 15 M (competency-based) ” BMLEE 51T
B T ARG, W WSIEEFRE: DNV ARE/ BIALRE J NS S, BRI, %
WAk dE 5 i R R

(FJ: UNESCO E )

%Wﬁﬂ
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[ =Emiss: ETRENNESEESERERER
The Milestones Guidebook: Competency-Based Medical Education
Competency-Based Medical Education and Milestones Development

RHIM: HAEEEAFNER RS

KAGEF{E]: 2025

REEN: RGEIE 7T MEGAF RS
s, ko |

%%ﬁ%ﬂi;]'g , u&@ﬁgﬁl,ﬂz éﬂ;:l:ji E/‘in%% . and Milestone sl]ev lopment umm o
BRI VELIHGIA T AEE 1 % CHiF) 2% 5 ) ”

Table of Contents

The Mllestunes

A
(L) WRBH, WiERREEES RS
AP T RIFR IR FHESL. IRIRAE IR RS (CCO) ZiA FIMTIsEAL, AL HEBhIH

RIVREEZR . SR 2 > X i -

FEOAE BRI AN H T SR 7 RS N, BE ERRMAE. B
AME AR AT BRI B B IRAERT . JF R PP E | SRS BER
JEAERRAESLEG, IR g 1 AR R M 2 AL AN Bk, DV ERMRIE T e T I R A R AL AR
ES i Nk =R

o EsE: A “HBREM (Milestones) ” fEMAT IR ATMEE . Al 43P R DR, H
TR IR R P R SRV S ekt (BT “ B AR SR PEASIEYE T IsAT LD .

Structure/Process-based vs. Competency-based Educational Programs

Variable

Driving force for curriculum

Structure/Process

Content: knowledge acquisition

Competency-Based

Outcome: knowledge application

Driving force for process

Teacher

Learner

Path of learning

Hierarchical (Teacher— Student)

Non-hierarchical (Teacher« Student)

Responsibility for content

Teacher

Student and Teacher

Goal of educational encounter

Knowledge acquisition

Knowledge application

Typical assessment tool

Single measure focused

Multiple measures

Assessment tool

Proxy

Authentic (mimics real tasks of profession)

Setting for evaluation

Removed (gestalt)

“In the trenches” (direct observation)

Evaluation

Norm-referenced

Criterion-referenced

Timing of assessment

Emphasis on summative

Emphasis on formative

Program completion

Fixed time

Variable time

K7 B ety R SR TRAINAETH
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Core Components of CBME: An Organizing Framework

Core Components

Qutcome competencies are
required for practice and are
clearly articulated

Practice

What the core component
should lock like in practice

Required outcome
competencies are based on
a profile of graduate and/or
practice-based abilities

Principle

How the core component
to work in

Specifications of learning
outcomes promotes focus
and accountability

Competency-Based

Why the core component

should work according to

theories, models, or best
practices

= Social accountability
* Qutcome-based education
* Backwards design

+ Job task analysis

Competencies and their
developmental markers are
sequenced progressively

Competencies are organized
in a way that leads to a logical
developmental sequence
across the continuum of
medical education

A sequential path supports
the development of expertise

= Expertise theory

* Entrustable professional
activities

= Surface and deep
approaches to learning

= Mastery learning

Learning experiences facilitate
the developmental acquisition
of competencies

Learning takes place in
settings that model practice,
is flexible enough to
accommodate variation in
individual learner needs, and
is self-directed

Learning through real-life
experiences facilitates
membership into the practice
community and development
of competencies

= Situated learning
* Deliberate practice
* Workplace based learning

* Professional identity
formation

Teaching practices promote
the developmental acquisition
of competencies

Teaching is individualized to
the learner, based on abilities
required to progress to the
next stage of learning

Development of competence
is stimulated when learners
are supported to learn at their
own pace and stage

= Zone of proximal
development

* Constructive friction

* Learner-centered
apprenticeship

* Coaching theory
+ Growth mindset

Assessment practices
support and document the
developmental acquisition of
competencies

Learner progression is based
on a systematic approach to
decision making, including
standards, data collection,
interpretation, observation,
and feedback

Programmatic assessment
systems allow for valid and
reliable decision making

* Programmatic assessment
+ Formative assessment
* Learning analytics

Milestones or Set of Milestones

K 8 CBME #% L)

Basic Anatomy of a Milestone

ARy —NHLHER

Core Competency Subcompetency
; 5 =

|Systems-Based Practice 3{|System Navigation for Patient-Centered Carsl

Demonstrates
knowledge of care
coordination in radiology
imaging/procedures

Coordinates care of
patients in routine
radiology
imaging/procedures
effectively using the roles

Identifies key elements

Performs safe and

of interprofessional teams | of interprofessional teams

Coordinates care of
patients in complex
radiology

imaging/procedures
effectively using the roles

Role models effective
coordination of patient-
centered care among
different disciplines and
specialties

Analyzes the process of
care coordination and
leads in the design and
implementation of
improvements

Performs safe and

knowledge of population
and community health
needs and disparities

population and community|
health needs and
inequities for their local
population

= [

available to meet the
needs of a patient
population and community

Role models safe and

the practice to provide
for the needs of specific
populations (actual or
simulated)

Improves quality of

advocates for populations
and communities with
health care inequities

o OJ

N

[ e e

o oJ

]

e
- 7

Describes performance levels residents and fellows are expected to
Competency domains

Not Yet

Completed Level 1 O

and

for skills, g

Milestones or

for safe and effective | effective transitions of | effective transitions of | effective transitions of | transitions of care to Set of
transitions of care and ffs in routine -offs in complex | carethand-offs optimize patient outcomes Milestones
hand-offs clinical situations clinical situations

Demonstrates Identifies specific Identifies local resources | Participates in adapting | Leads innovations and

in the six Core

One of the six domains of educational and clinical knowledge, skills, and attitudes that physicians must develop for independent and

Core Competency
autonomous practice of a specialty or subspecialty

A specific content area that incorporates skills, and/or under one of the Core Competencies

Skill, knowledge, or behavior that progresses from novice to advanced beginner to competent to proficient to expert

Theme or Development Trajectory

trajectory

point in development along a

B9 BUREM R A

IR ZH B L& R E M)

milestone

CRIR:

B
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Job Skills Report 2026

KM H: Coursera
KFHE: 2026 4F 1 H 22 H

KA AR BT T K ILR R, 7
SN RIS 4Bk 95 B F 55 500 T SRR DU IC () 4L SR T
Ji S . A DA A TR
PTHOLTUR, X ERIE oA EI K RS . A L =
—— R S BEARGBAERERFR—— U RN TR

EREBEY, RE=K

coursera

Job
Skills

Repor

Table of contents

fig s
1% it

FESRTHAN B S I R AR 55 P AT 7 20 A1 A X 28 4k
BT T S F S NI RE ST, XA LA

PRI AR R AN LA

£ (GenAT) o X T HSEH AWM TH, A LURHX L 22

RIBEERMANZARBRIER R, 1T A0S 77, frEb A B N BAL T 1

HARRE 1 NI o

BobBgh: Km i R BB G B AR P DRI 2 Ak RE 7T, HRAAT ML IEAT
OB EIEREER R, W BY 2 AEAE B SR AT SRS A28 57 sk 15 ) o

The fastest-growing data skills

Rank Skill name Skill definition

4 & Multimedal Prompts Giving instructionstoan Al using a combinationofinputs, suchas text and images, to
getmore accurate and context-rich results.

2 Critical Thinking The process of logically analyzing inf and si tofarma
reasoned judgmentor solve a problem.

3 Al Personalization The use of data to tailor content, recommendations, and a user's digital experence
basedon their individual behavior.

4 Prompt Engineering The skill of carefully designing and refining instructions (prompts) to get the most
accurate and useful responsesfroman AL

5 Excel Formulas Using mathematical expressions within Exceltocalculate, manipulate, and analyze
datain aspreadshest.

& Responsible Al The practice of designing, building, and using artificialintelligence ina waythat's
ethical, fair, and beneficial to society.

T Natural Language Processing Afield of Al that enables computers to understand, interpret, and generate human
language, both spoken and written.

g Automation The use of technology to perform tasks with minimal humanassistance, aiming to
improve efficiency and accuracy.

L] Information Privacy Invohesthe practices and rules for managing and protecting sensitive personal data
from unauthorized access while securing anindividual's rights.

10 Large Language Modeling The process of training large neural networks on massive amounts of text datato

K 10

(FJi: Coursera EH )

understand and generate human language.

FER S bR Bt e
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